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Item 7.01. Regulation FD Information.
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“expect”, "believe” and “continue” or “appear.” Our forward-looking statements include our current expectations with respect to the ransomware attack on our third-party vendor. You should not place undue reliance on our forward-looking statements as they are
based on the current beliefs and expectations of our management and subject to significant risks and uncertainties many of which are beyond our control or are subject to change. Although we believe the assumptions upon which we base our forward-looking
statements are reasonable, they could be inaccurate. Some of the risks and important factors that could cause actual results to differ from those described in our forward-looking statements can be found in the “Risk Factors” sections of our Annual Report on Form 10-
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99.14 2021 Corporate Responsibility Report of SEI Investments Company,
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ABOUT THE REPORT

As a provider of technobogy and
imvestment solutions that connect
the financial services industry,
we work with corporations,
financial institutions and
professionals, and ultra-high-
net-worth families to solve
problems, manage change,
and help protect assets—for
growth today and in the
future, We understand that
our stakeholders look to us
for information about how we
approach CSR and the degree
to which, if any, our products
and solutiens may enable a
maore sustainable economy.
As investors, we also recognize
the need for comparable,
industry-relevant C5R
disclosures. For the reporting
period of fiscal year 2021, we
have aligned this document
wiith the Value Reporting
Foundation's SASE Standards
for the Software & IT Services
and Asset Management &
Custody Activities sectors.
Data pertaining to our affiliate,
LSV Asset Management, is not
included within this report.

Building brave futures.™

Ryan Hicke
Chief Executive Officer

Throughout 2021, we continue
to find opportunity in change,
building connections that enal
our clients, communities, and
employees to make confident
decisions for the future.

nd the technology and imvestment solutions we pro
understand that investors increasingly consider how their values and other environ
social, and governance considerations may impact risk and results and position ther
rawth. We continue to enhance the comprehensiveness and complexity of aur sust
ing strategy and solutions for the markets we serve.

Our clients’ goals aften go beyo

inves!

Owr talented workforce anc

global leadership team set SEl apart. Qur pleareat
of our spirit and success. We're committed to strengthening diversity, ty, and in
SEfand within the Ainancial services industry because it's the power of individual pc

view working together that unlocks our collective patential. We « inue ta bui
existing initlatives and launch new ones to reinforce an |

change for our stakeholders.

sive culture and

I'm henored to lead cur company farward. We must ha
as we build brave futures, together—for our clients, ¢

the courage ta e
mmunit

and ourselves
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INTRODUCTION

We deliver
technology a
investment
solutions tha

Corporate social
responsibility at SEI

‘Wie believe that our business should be conducted
in a manner that achieves sustainable growth
and demonstrates a commitment to corporate
social respansibility (C As such, our Code
of Conduct requires all employees to act
honestly, ethically, and with integrity in our
dealings with each other and our stakeholders.

C5R is an important component of various
aspects of our business. The corporate functions
that most impact our CSR activities are: investar
relations, wodkforce developrment, investment
management, and fz SEN's progress and
priorities are detailed throughout this report,

Cwr Corparate Social Responsibility
Committes was established in 2018 and

meets quarterly to coordinate and promote
ty efforts across SEI globally.

icludes both corporate and

stment management initiati
committee supports SEIs act
further the environmental, social, and
governance (ESG) principles laid

in our

Each of cur company's seven employee-led
affinity groups contributes to SEI's C5R

by engaging educating, and supporting
ugh grassracts programs
ed on philanthropy and volunteerism,
v, environmental sustainability,

itary and velerans suppart, wamen's
empowerment, and wellness. More

can be found under “Employee
roups” an page 27

Financial summary (In thousands, except per-share data”)

Revenu

Incame from operations

Met income

Diluted common shares outstanding

Diluted samings per share

*Statistics as of Dec. 31, 2021

; $1,918,309

2021

$3.81 1+27%
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Governance

and ethics.

For more than 50 years, we've created solutions
that connect the financial services industry

Our reputation as a trusted partner and advisor
informs our ability to fulfill our mission to build
brave futures*™ through the power of connection:

Ethics and compliance

‘We are dedicated to ethical business practices
and have a Code of Conduct that is designed
1o promate an ethically strong and safe

work environment. Qur General Counsel has
oversight of our Code of Conduct,

Company Code of Conduct

Cur Code of Conduct requires employees to
camply with all applicable laws. All employees,
including part-time employees, are required
toundergo annual training on cur Code of
Conduct, which covers:

Decision-making

Employee activities (e.g. conflicts of interest,
civic/political activities, loans to employees,
insider trading, fair dealing, ete.}
Reputational risk

Promoting a positive work envirenment
Recardkeeping

Compliznce with law

Audits, investigations, and legal proceedings
Delegation of authority

Confidential information and privacy

Public disclosures

Compliance

Fiduciary disties

Any employee who believes their actions,
or those of any other employes, may be
inconsistent with the Code of Conduct is
enceuraged to bring these concerns to
members of the Legal and Compliance team
aor report confidentially to the SEI Ethics
Alertline, SEI's anonymous whistieblower
hetline. Our policy of non-retaliation for
reporting alleged violations is detailed in
the Compliance Procedures and Non-
retaliation Policy.

Additional policies and training

“Carparate Responsibility” training is assigned
toall U.S. employees on an annual basis. For
employees of our ex-US subsidiaries, similar
training is assigned based on the requirements
of the relevant jurisdiction.

Code of Ethics for senlor financial
officers: The Code of Ethics applies to the
company’s Chief Executive Officer, Chief
Financial Officer, Treasurer, and Controller,
or persons performing similar functions
(*Senior Financial Officers”). Its purpose is
to promote honest and ethical conduct and
compliance with the law, particularly as it
relates to the maintenance of the company's
financial records and the preparation of
financial statements filed with the Securities
and Exchange Commission, The obligations
of this Code of Ethics supplement, but do
not replace, SEI's Code of Ethics and Insider
Trading Policy applicable to all employees,

SOX Anti-fraud Policy: Cur guiding
principles of honesty and integrity have
contributed te our success as a global
provider of technology and investment
solutions. As such, dishonest or unethical
behavior is not talerated,

Anti-corruption Palicy: The Anti-carruption
Policy describes cur poficy in respect to
anti-corruption laws, anti-bribery laws, and
regulations of the countries in which we
operate, SEl and its subsidiaries will conduct
every business transaction with integrity
2nd will comply with the applicable laws and
regulations of the Uinited States and each
foreign country in which we work, The palicy
applies o all of our officers, employees,
subsidiaries, and third parties worldwide.

Privacy and Information Security Policy:
The Privacy and Information Security Palicy
outlines the principles that govern all of
SEI's business units and regulates direct ar
indirect subsidiaries of SE| Investments Ca,
with respect to the collection, sharing and
protection of information.

Anti-money Laundering Policy:
e prohibit and actively prevent money
laundering and the funding of terrerist




activities by complying with all applicable
requirements under the Bank Secrecy Act
and other applicable regulations.

subsidiaries, SEI provides additional mandatory
training regarding content generation that
complies with applicable content standards and
relevant jurisdictional anti-fraud provisions far

Each of our regulated subsidiaries has
adopted compliance policies and procedures
tailored to that entity’s activities and relevant
regulatory requirements,

Fair marketing and
communications

SEI's imvestment platforms and solutions serve
retailnvestors—primarily t - b
and institutional investars in global markets.
Our clients include private banks, wealth services
and management firms, investment advisors,
investment managers, retirement plan sponsors,
institutional investers, endowments, and
ultra-high-net-worth families, We seek to
provide falr, transparent, and comprehensive
information en our preducts and services that
are appropriate for each type of client,

We require all marketing cellateral to be
reviewed and approved prior to use, A group
of legal and compliance professionals,
including FINRA-registered principals in the
United States, reviews all company-generated
marketing collateral for compliance with
applicable legal and regulatory guidance. They
! Iy complete corr
regulatory filings as required. Our Legal and
Compliance team members may also pravide
angaing consultation on interpretative
guidance and related legal matters.

In-person and anline training is required of and
provided to new employees in sales and marketing
rales. Guidebooks and supplemental reference
materials, including policies and guidelines, are

PP training may be
conducted at least once a year, and failure to
participate in ongaing training may result in
the revocation of officlal spokesperson status.

Risk management

W seek to manage risks thoughtfully in the
pursuit of our strategic business objectives. We
strive to defiver long-term, sustainable growth

in our revenues and eamnings. As such, we seek
o balance risk-taking with strategic retums.

Everyone has a responsibility to help manage
risk within the corporation. SEI utilizes the
“Three Lines of Defense” model, which is widely
recognized by many of our clients and across
the financial services sector.

SENs first line of defense |s comprised of SEl's
market and operating units. These units are
the primary “owners” of risk and have day-to-
day responsibility for managing risk, They are
best positioned to understand the inherent
risks associated with their business strategies
and with the specific practices, processes,
pecple, and systems they employ.

SEl's second line of defense includes the Enterprise
Risk Management (ERM), Information Technology
Risk Management, Legal and Compliance, and
Finance and Accounting functions. These
functions are designed to support the first line
of defense with specialized skills and technical
expertise. Ameng other things, the second line
of defense develops programs, policies, and
guidance designed to manage risk; implements

distributed to employees during training sesslons.
These materials are maintained internally.

Employees must adhere to specific guidelines

if they are approved and trained to represent

SEl on any media platform, Including print,

broadcast, and social media, as part of their job
i For indivi who rep

some of SENs regulated wholly owned

lized technologies, tools and systems;

manitors the remediation of deficiencies; and
provides centers of expertise.

SEI's third line of defense is its Internal Audit
function, which is responsible for providing
Independent assurance on the effectiveness
of SEI's overall governance, risk management,
and control arrangements,

Enterprise risk management
The Enterprise Risk Management team, run by
aur Chief Risk Officer (CRO), reports to the CFO.

Throughout the year, the CRO works with
the various business lines and solution
development teams to continually identify,
review, and assess what we believe are
material business risks and corresponding
mitigation measures,

Responsibilities that fall under the Enterprize
Risk Management team include;

« Corporate risk register

+ Business resilience and crisis management
+ Third-party risk management

« Information governance

+ Corporate insurance

« Insider threats

+ Counterparty risk

Business continuity management

The Business Continuity Management (ECM)

function endeavors to deliver a program that
achieves business and technology resiliency

via preparaticn and testing of specific activities,

technologies, and corporate recovery plans,
Based on business impact analyses and risk

for every possible incident, and an All-Hazards
Approach focuses on response and recovery
strategies that can be applied to many types of
disruptive events, including pandemics, acts of
violence, weather events, technalogy Issues, etc,

SEI's BCM program implemented a cloud-
based, third-party software 1ool to assist

with program management in 2020 and will
continue ta teansition the program to this new
system in 2022, The annual corporatewide
business impact analysis (BIA) and location-
specific risk assessments are managed via the
software toal. Crisis Management, IT Disaster
Recovery, Business Operations, and Client
Service continuity plans will be transitioned 1o
the software tool in 2022,

Each of our significant geographic lacatians

has zlso established a Crisis Management Team
(CMT), which has the authority to initiate the
communication plan for that site and to invoke
use of our offsite workplace recovery center
with the designated business-resumplion serviee
provider (where applicable).

The CMT makes use of the Incident Management
and Emergency Communication processes, as
well as the Business Continuity and Disaster
Recavery Plans for its location as needed.

Our ERM team is responsible for aur annual
Climate Change Risk Assessment. The
Identifies potential impacts on our

the program is designed
ping, o i g and mai
recovery plans and testing programs. Additional
design objectives include the ability to recover
and resume business processing in the event
af an unforeseen disruption to facilities,
personnel, technology systems, or applications.

Crar BCM program addresses what we believe are
the material risks posed 1o the company in the
event of a significant disruption ar catastrophic
incident. It also provides the framework within
which the individual business areas, operating
companies, and SEI &5 & whale can prevent,
contain, and recover from a potential incident.

SEI's BCM uses an "All-Hazards Approach™
le continuity planning It is a challenge ta plan

operations and business partners from physical
climate risks, such as extreme weather events
and natural disasters. It also identifies possible
corporate responses to the potential risks.

Third-party risk management

We cansider third parties to be an integral part
of our business model, and as such, we exercise
diligence when entering into, managing. and
terminating third-party relationships,

We maintain a Third-Party Risk Management
Program that is designed to govern all third-
party vendors globally and is designed to cover
the entire vendor life cycle, including planning
and third-party selection, risk assessment,
contracting, due diligence, continuous




monitaring, and exit and contingency planning,
Vendor cwners are responsible for the risk,
perfermance, and oversight of their third-party
wendars throughout the relationship.

A centralized Vendor Management Cffice
administers the program. The program is
overseen by senior management via a Vendar
Management Committee. The committee is
chartered with maintalning the program to
address changes in the risk landscape and for
facilitating program compliance, The committee
reports to SEI's Operations Risk Committee.

As part of cur standard third-party vendor
due diligence, we request information about
the vendor's E3G program, including policies
and practices relating to ethical sourcing,
modern slavery and human trafficking and
health and safaty,

Data privacy and information
governance

SEI's business model relies on processing
large volumes of sensitive data, which presents
awide range of financial, operational, legal,
regulatory, and reputational risks.

SEI's Privacy Program cutlines and sets forth
the principles that govern SEI with respect to
the collection, sharing, protection of, and access
to information. It also sets forth the principles
that govern SEI's global privacy regime. The
Information Governance Program provides a
framework of policies and practices regarding
how the organization handles data throughout
the infarmation life cycle, including how SEI
creates, stores, uses, shares, archives, and
destroys data in order to conduct business. The
ftwa programs work closely with our Information
Security program to promote sound business
practices with regard to data protection. These
programs endeavor to ensure data protection
and privacy through the implementation of
key principles, industry standards, and guidelines
issued by regulatory agencies for the
jurisdictions in which the company cperates.

SEI's Chief Privacy Officer, who reports to our
General Counsel, oversees the Privacy
Program and is responsible for maintaining

iz

and publishing privacy-related policies and
protocols, creating and maintaining SEI's
Record of Processing Activities (data mapping],
acquiring and responding to data subject
acoess requests, supporting any data privacy
agreements, investigating privacy incidents,
and responding to or providing notice of
privacy breaches to regulators,

SEI's Director of Information Gevernance, wha
reports to our CRO, oversees the Information
Governance Program, which is responsible for
establishing and promating sound data handling
and minimization practices; identifying and
eliminating unauthorized, unnecessary, or inactive
data/storage repositories; and promating
defensible deletion a ies. Other responsibilities
include (but are not limited to) reducing access
to sensitive data, promoting intellectisl property
{IP) pratection practices, establishing standard
procedures for the transmittal/sharing of data,
ensuring that proper archive and purge
functionality exists on all applications or data
storage repositories, destroying ohsolete
physical recards, establishing standard
file-naming conventions, and maintaining the
Corporate Records Retention Policy.

Information security

Owr long-term client relatienships depend

on our ability to handle client data and
information securely and with integrity. Qur
Chief Information Security Officer (C150),
wha reports to our Chief Information Officer,
manages our cybersecurity and information
security programs, which are designed to
protect the confidentiality, integrity, and
avallability of electronic information and other
intellectuzl property. The CISO reports
quarterly to the Operations Risk Committee,
composed of senior executives, various boards
of directors of our subsidiaries, and annually
to 5EI's Board of Directors.

Our network architecture limits and controls
access to critical resources, while providing
tigh rates of performance. Endpoint detection
and respense systems use advanced intelligence
to detect malware, as well as analyze and adapt
to new issues as they arise.

Our Security Information and Event
Management (SIEM) system provides near
real-time detection and response to security
events and integrates threat intelligence data
o anticipate and identify suspicious activity.

Each year, we conduct independent third-party
tests of our systems to identify necessary
changes and enhancements to the protocal.
Additicnally, the SEI Wealth Platfarm®™ is
certified by top industry standards, fike 150
27001, Finally, aur Information Security

team performs regular vulnerability studies
internally and externally.

ity

Cur people are critical to our ability to protect
client data and information. All employees,
including contractors, receive training as part
of their new-hire onboarding and annually as
part of their required corporate training.

Additional employee resources include a
dedicated intranet site, where employees can
access our policies, training, and information
on best practices; regular communications
from our corporate leadership; emall updates
from the information Security team; and
phishing awareness education at business unit
tawen hall meetings.




Sustainable
investing 7 / /

SEI had over $306.2 billion in assets under management
as of Dec. 31, 2021.* We offer investment products, . /
including mutual funds, collective investment products, /
alternative investment portfolios, and separately . -
managed accounts (SMAs) to a range of institutional

"

and high-net-worth investors. Investors are increasingly-"’

considering how ESG issues affect their investments and ”
how their investments can drive positive impact. We 7
approach sustainable investing with the same curiosity

and conviction that have enabled our success for more
than 50 years. .

1 Qur affiliate, L5V Asset Management, managed $38.0 billion, which are not included in this repart.

As a signatory to the Principles for Respansible
Investment (PRI}, we are committed to building
and enhancing our approach to sustainable
investing and reparting on these efforts annually,

management and manager research, technology,
eperations, and trading, Further, within each
business unit, solutions teams, chient relationship
managers, and advice teams support the

gl lon of i

Cur £5G statement reinforces thi
forall aur emglopess.

SEl also seeks to be an active participant in

solutions for our clients.

The Sustainable Investing Solutions team

industry dialogue related to ESG and
investing, In addition to the PRI, in 2021 we
participated in and/or were signatories to a

chairs SEF's le Investing Warking Group
(SIWG), which comprises representatives from
across the IMU and business units. The SIWG

range of ganizatians, including
but not limited ta:
+ Climate Action 10+
+ Institutional Investors' Diversity Cooperative
« The Responsible Investment Assoclation

af Canada

+ The Investment Consultants Sustainability
Working Group (US and UK}

+ 10,000 Black Interns

Sustainable investing
leadership

SEI's sustainable investing efforts are led by our
Investment Management Unit's {IMU} Strategic
Planning and Stewardship Group, which includes
the Sustainable Investing Solutions and
Sustainable Research teams. The Sustainable

1 to advance SEI's sustainable
investing efforts and capabilities by establishing
common frameworks, goals, and metrics.

Sustainability in manager
research

Manager research is the foundation of aur
approach to investment management. Over
the course of three decades, we developed
this capability 1o provide our clients access ta
skilled managers and diversified investment
products through a multi-manager salution,

We have incorporated an in-depth analysis of
each of our managers’ sustainable investing
capabilities into our manager research
process. Every firm and investment strategy
considered for our platform undergoes an
ESG due diligence review and receives an ESG
score of strong, moderate, limited, or weak,

Imvvesting Sohutions team's ibilities include
the integration of sustainable investing into
certain of our investment products and solutions,
investment stewardship, ESG reporting, and
lizizing with our business units to suppart
clients with respect to sustalnable Investing
isswes, The Sustainable Research team oversees
integration of ESG inquiries inta manager due
diligence and leads dedicated searches for
sustainable investment strategies.

The Strategic Planning and Stewardship Group
collabarates with and reports on sustainable
investing palicies and implementation to the
head of the IMU, who is an executive vice
president and part of SEI's executive

Ined by SEI. These ESG ratings are one
of many factors available to SEI's partfolio
management team when selecting managers;
however, there is no minimum ESG score a
firm or strategy must meet to be selected. The
degree to which ESG considerations affect
our decisions varies and are considered on a
case-by-case hasis.

Our ESG evaluations of managers
are based on the following factors:

Firm assessment

= Profile: Assess the manager’s commitment.

tearn, Our sustainable investing efforts are also
supported by a broad range of teams within the
MU, including but not limited to portfolio

ta i investing by evaluating the
breadth and langevity of its sustainable
investment practices at both the firm and
product levels, Help identify firms that have




SEI'S SUSTAINABLE RESEARCH ARCHITECTURE

Investment firm

Profile Resources Practices
Membership
Corporate Personnel Integration
implementation Support Importance
Products

Investment strategy

Investing Stewardship

Source: SEI |nve

ent Management Unit, As of December 31, 2021. Subjeet te change witho

16

long believed in sustainable investing and
have fully bullt aspects of their business to

s: Evaluate how well-resourced

i chi its sustainable

5. Wie view this as the bridge
en the manager's words and its actions.

Practices: Assess how the manager integrates
sustainable investing inta its investment
process, from investment decision-making
to stewardship. This helps ta distinguish t
sustainable investing from "greenwashing.
or presenting false integration of sustainabie
Imvesting practices to attract clients.

Sustainable investing

Strategy assessment

Investing: Analyze the strategy's integration
of ESG factors, taking inte account degree of
materiality in affecting investment decisions
and portfolio construction, quality of
and analytics employed, and alignment
the strategy’s investment team.

CrOSS

Stewardship: Evaluate the strategy's approach
to stewardship, focusing on reperting
capabilities and the intensity and

thought

Iness of issue engagement.

By the end of 2021, SEI's dedicated manager
research sustainability team had evaluated
nearly 250 firms and more than 575 strategies
for their ESG practices. More than 0% of our
are PRI signat

underlying manags:

Equity Fixed income

$883.7M $152.5M
$59.1M $114.7M

Definitions

$8,663.2M




Sustainable investing
solutions

In addition o integrating sustainability into
our investment manager research, we aim

to bring dedicated sustainable investment
solutions to our clients through mutual funds
and customized solutions. We have a 25-year
track record of providing custom screening

solutions to clients through separate accounts,

enabling them to zlign their portfolics with
their values by excluding investments in
certain sectors or business practices, such as
tobacco, gambling or firearms.

In the United States, we manage a number of
funds that incorporate sustainability-related
screens or incorparate sustainahility into security
weighting, All of our Irish-domiciled UCITS
Funds exclude i in i

Shareholder engagement

'We believe that proactive and constructive
engagement with companies can lead to
impravement in standards and practices
related to sustainability risks. We participate
in collaborative engagement efforts that
suppart constructive dialogue and reinforce
what we belleve are positive long-term
relationships with issuers. By participating
in engagement activities in partnership with
other asset managers and asset owners, we
aim ta amplify our awn voice as a shareholder.

We work with third-party vendors to pursue
our shareholder engagement efforts. These
thisd-party vendors identify companies that have
experienced severe or persistent violations or
bbreaches of global norms related to sustainability,
such as environmental practices, human
rights, labor rights, or business ethics. ¥ia the

imualved in the sale, production, or development
of certain controversial wieapons. As of year-end
2021, these SEI funds had $19.3 billion in
assets under management. Details are available
in the relevant fund's prospectus.

Through cur advisory businesses, SEl also provides
clients with access 1o a range of solutions that
promote sustainability characteristics or have
sustainability objectives in SMAs and ather
investment vehicles. In 2021, SE1 continued to
approve new ESG integration and impact

for cur institutional and

private wealth clients.
At the end of 2021, we managed approximately
$2.2 billion in assets with screening, utilizing
ESG integration or impact nvestment
approzches through externally managed funds,
ETFs and SMaAs; and by providing ETFs with
ESG chasacteristics as avallable substitutes in
our ETF asset allocation strategies.

Investment stewardship

As active owners of our investments, we
utilize our voice as shareholders to influence
corporations to act in the best interest of our
clients, including considering ESG issues in
shareholder engagement and proxy voting.

inf ion provided by these third-party
vendors, cur thematic engagement strategy seeks
to engage companies that are potentially
exposed to risks or appoertunities associated
with sustainability megatrends and in support
of the UN Sustainable Development Goals
{SDGs). In 2021, cur thematic focus areas were
climate change, sustainable agriculture, modemn
slavery, the future of work, and board govemance.

In 2021, sharehalder engagement efforts by
our vendors on behalf of SE1 and others inclueded
447 cases, with positive progress achieved in
one-third of all cases. Most frequent topics for
engagement were environment and climate
change (519}, followed by human rights (26%).

Praxy voting

Across our U.S. and Irish-demiciled funds, SEI
Investments Management Corporation, or
SIMC, cur investment advisor registerad with
the SEC under the Investment Advisers Act of
1940 and with the Commadity Futures Trading
Commission, or CFTC, under the Commodity
Exchange Act, has adopted proxy voting
guidelines that require the evaluation of ESG-
anented shareholder proposals on a case-by-case
biasis and will generally support well-crafted,
business-relevant ESG resalutions. SIMC's Proxy
“iting Committes provides oversight of the

promy voting policy and activities and meets
35 necassary to perfarm its oversight functions.
The committee comprises representatives of
SIMC's Unit, i
Irwesting team, and Compliance persennel,

SIMC has retained Glass Lewis as its proxy
voting vendor. In that capacity, Glass Lewis
will vote proxies consistent with SIMC's proxy
woting guldelines. In addition to Glass Lewis'
recommendations, SIMC receives certain proxy
vating r ! from our

Glass Lewis and Sustainalytics have provided
canflicting voting recommendations en a
prowy itern for a specific company that implicates
a tepic for which Sustainalytics has an active
engagement effort with that company on SIMC's
behalf, SIMC's proxy voting committee may
review the recommendations and determine
how to vate in the best interest of shareholders,

SEI Canada has adopted ESG guidelines that
are supportive of ESG-related shareholder
resolutions, More information about our

engagement vendor, Sustainalytics, reflecting
progress and priorities with companies that
have been engaged. If SIMC determines that

1%

Labor rights

16%

Governance
and ethics

approach to proxy voting can be found enline
for our funds domiciled in the United States,
Ireland, and Canada

Engagement cases

26%

Human rights

by category




Investment risk
management

As a global investment manager, we seek 1o
identify and manage our exposure to and impact
of systemic risks across our investment solutions.
The main objective of SEI's Investment Risk
Management team is to ensure that the IMU's
portfolio and investment strategies meet
clients’ and SEI's expectations by monitoring
investment guidelines and risk budgets, stress
testing results, and meeting risk-related
regulatory requirements. The team cperates
separately fram our pertfolio management teams,
allowing for an objective and independent risk
analysis for aur investment products,

We use a technology-driven, multi-asset risk
management system for equities, fixed-income
securities, and alternative investments, The
system provides 2 consistent and daily view

of risk across asset classes and creates 3
framework that is designed to contribute te
acomman understanding of risks across our
various investment teams.

Qur Ivvestment Risk Management team performs
sLress 1ests Lo measure the risk of loss under

warious shocks and economic scenarics. Factar:
sensitivity shocks measure a portfolie's sensitivity
ta specific risk factors, including market risk,
credit risk, interest rate risk, and currency risk.

Risk oversight

The IMU has 2 governance framewark that
consists of various committees that provide
oversight of all functional areas of the IMLL The
Director of the Investment Risk Management.
team chairs these oversight committees, which
Include the Sub-Advised Portfolio Management
Oversight Committee, the Interal Portfolio
Management Oversight Committee, and the Asset
Allocation Oversight Committee, These
committees evaluate our investment processes,
product implementations, and investment results
relative to expectations. They are also respansible
for approving material changes to investment
strategies, benchmarks, and risk limits,
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Additional oversight is provided by our Derivatives
and Counterparty Risk Oversight Committee
and the Liquidity Risk Committee. The Derivati
and Counterparty Risk Oversight Committee
manitors exposures and the credit worthiness of
i ties, repur
counterparties, and custodial sweep programs.
The Liquidity Risk Committee oversees our liguidity
risk program. This committee maniters our ahility
to meet redermnptions under normal and stressed
conditions without materially impacting a
portfolic’s net asset value

Liquidity risk

The Investment Risk Managernent team
maonitors liquidity in SEI's portfalios, The team
maintains a llquidity program that aims to
measure each mutual fund's ability to meet

all redemption abligations to shareholders
and mitigate dilution of interests to remaining
sharehalders after redemptions. Using the
daily history of cash flows, we determine the
level of reasanably anticipated withdrawals
from portfolios under normal conditicns. Each
day, the team measures the amaunt of time
needed to trade portfolio securities based ona
transaction cost model that incorporates bid-
ask spreads, average daily volume, settlement
time, and the reasonably anticipated trade
size, From this data, we assess a mutual

fund's liquidity profile and its ability ta meet
redemptions, Strict limits are applied to the
amount of illiquid securities in each partfolio,

Derivatives risk

The Investment Risk Management team manitors
the use of derivatives, Limits are established
for notional derivatives exposures based on
each portfolio’s investment strategy, which are
approved by the Sub-advised Portfolio
Management Oversight Committes. We alsa
monitor the liabilities created by defiverable
derivatives transactions. These liabilities must be
caverad by cash ar readily marketable securities.
Imv additian, we monitor counterparty exposures
from derivatives transactions. Counterparty
exposures are reparted to the Derivatives and
Counterparty Risk Committee, which also
monitors counterparties” credit worthiness.

Workforce.

SEl is strengthened by contributionsfrom our global
community members, who are diverse in race,
gender, sex, religion, abilities, ethnicity, age, sexual
orientation, national origin, socioeconomic status,
veteran status, viewpoints, and life experience.

We are committed to cultivating an inclusiveand
equitable work environment for a dynamic workforce:
and fostering philanthropic'efforts that allow our
employees to live-theirvalues and passions as they
give back to communities.




Recruitment

SEl is committed to creating and maintaining
adiverse and inclusive workforce and culture.
We believe it is imperative to have diversity of
backgrounds, talents, and thoughts in order to
address our clients’ needs and to encourage
Innovation, We value contributions that come
from individual co-workers, including their
perspectives, experiences, and ideas,

n keeping with that belief, SEl is proud ta

be an equal opportunity employer and a
wolunteer affirmative action program reporter.
We continue to build diverse representation
of our workforce by offering emplayment
opportunities to BIFOC, women, diffe
abled peple, LGETQIA+, mi
members, and veterans,

Cur workforce strategy encompasses global
outreach and programs focused on

Global employee demograp

recruitment, retention, and the promation of
underrepresented groups within the financial
services ind Part of this strategy also

i erships with cur employee-led

aur Warkferce Development

n, working alengside the SEI Diversity &
Inclusion affinity group, made a concentrated
effort 1o attract, develop, and retain
employees from diverse backgrounds. All of
our affinity groups were committed to our
facus on increasing emplayer education,
building an inclusive culture, and promating
suceess for all of our stakeholders globally,
Highlights include:

Worked to recruit two new positions
facused on diversity, equity, and inclusion
{DEN—Director of DE and Program
Mamnager of DEI Reporting and Outreach

Female

Persons of color

Participated in 10,000 Black Interns at
our London office, where two interns were
spansored, and one has already been hired

Launched our Neurodiversity@wark virtual
cohort, resulting in three hires

Partnered with the SEI Women's Netwark to
introduce a development series for women
and continued to support Vision 2020
“Women 100"

Internal recruitment

‘We continued to use Pathways, an employee
mebility tool, which assists aur current
employees in career pathing and identifying
new opportunities to remain at SEl and
explore a different career journey. To date, the
tool has been adopted by more than 2,000
employees. Pathways is alse a tool 1o track
emplayee referrals, which are vital
growth as an organization. We received over
400 referrals in 2021,

University relations

Owr Workforce Development team continues
ta maintain relationships with more than

25 regional and national colleges and
universities to build a talent pipeline across.
the arganization. In 2021, we expandad

our reach to include mare schools. Through
aur partnerships with staff, professors,

and student organizations, we have been
successful in attracting a variety of talented

udents, Qur virtual internship program
allowed students to join us from all over the
country. We focused recruitment efforts in

several diversity programs, including several
all-female universities and historically Black
colleges and universities. We also built upon
our partnership with the National Association
af Black Accountants, and we will continue to
explore new relationships with colleges and
with a focus on underprivileged
and underrepresented populations. The
student pipeline model supparts opportunities
across our business=from the entry-level
space to our junior leadership programs.

*Gender pay gap figures reported as of April 5, 2021

Employee statistics

In our 2022 prosy statement, we disclosed data
from SEI's EEQ-1 Report submitted to the U.S.
Equal E ment Opportunity Commission
fest 2021, which cavered demographic data for
SEI's U.5. employees as of the payroll period of
October 11-22, 2021,

Closing the gender pay gap

We strive to provide all of our employees with
the opportunity to grow and contribute to our
company’s success. Our investments in our
global gender diversity initiative are guided by
our analysis of what we believe we are doing
well and where we need to facus our energies
to impri y
retain our female em

In the context of the LLK,, our 2022 gender
pay gap repart was published in April 2022
and has a snapshat from April 2020 to April
2021, We observed a decrease In both the
mean- and median-fixed pay gaps this year
(mean-fixed from 28,6% to 21.1%, and
median-fixed from 14.1% to 13.6%).*

Training and development

The Workforce Development team provides
multiple tools and resources to SEl employess
heir growth and profes:

ing, We look to foster connection,
ERBag advancement for employees
at all levels, all roles, and all locations. Qur
commitment to employees continued in
2021 with the introduction of new programs,
learming content, and learning modalities,

the valuable lessons we learnad
trainings and programs were
delivered virtually in 2021. This allowed us to
expand our courses and programs globally and
continues to create space for learning in an
equitable and inclusive way—whether peaple
are at home or in the office,




Our focus on employee learning is structured
by three maln cemponents: instructor-led
courses, on-demand courses through Linkedin
Learning, and GetAbstract.

Instructor-led

Qur Leamning & Development team leads
the majority of eur instructor-led courses,
structuring them to promote the growth and
development of all employees. In 2021, we:

Connected with aver 600 employees acioss the
globe, which translated to approximately 21
of attendees tuning in from satellite locati

Launched the “Get to Know”™ virtual series
to educate a es on SEI's business,
" what, wha!
wen” for each business uniton a
bimonthly basis

Designed and delivered new content for

five courses focused on the new challengss
our employees are facing: career pathing,
effectively managing hybrid teams, managing
with trust, worker-to-manager relationships,
and emoticnal intelligence for managers

Linkedin Learning

Our licensze with Linked|n Learning gives
ermplayees access to more than 7,000 en-demand
ated by top industry professicnals
of toples. In 2021:

courses fa

on 2 wide variety

ional education
fication

provided con

i cert
es seeking to expand
their learning from resources like NASBA,
SHRM, Six Sigma, PMI, Agile, Microsoft,
AWS, PMP,

Resilience Buil

ing, Effective Listening, and
How to be Mare Inclusive were the most
papular courses.

Learn Microsoft Teams - Starter Kit, Prepare
for the Microsoft Azure Fundamentals Exam,
and Prepare for AWS Certified Solutions
Architect {Associate) Exam were the most
popular learning paths,
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GetAbstract

Our access to GetAbstract empowe:
employees with the most relevant bu
publications, expertly curated and summarized
nto bite-sized, quick-access leaming
opportunities, In 2021:

Personal Development, and
e Skills were the most fallowed

channels,

"There's a Mame for the Blah You're Feeling
It's Called Languishing" “Brain Rules," and
Mastering the Art of Public Speaking” were
the mast popular summaries,

We had mare than 2,300 registered users
and 2,000 site visits.

Employee benefits

We encourage employees to stay relevant

and develop a growth mindset by investing

in programs cutside of SE1in keadership,
technotogy, data, finance, and business. We offer
both tuition and professional development
reimbursement as employee benefits.

Tuition reimbursement

2041,111
uate MBA courses.

Helping SEI grew our leaders,
employees completed 425

‘We helped 63 employees achieve 30
certifications and complete 33 courses to build
their skills and grow our knowledge base,

Coaching

‘We continue to grow and support our
coaching services and offerings, where 2
arge focus of time last year was spent on
ing and training a cohort of 20 global
employees who are now conducting coaching
engagements for our warkforce. These are
tenured employees with backgrounds that
represent our market and competency units
They suppart coaching engagements in
addition ta their current role responsibilities.
y 40 leaders took advantage of

s0U

2021 learning highlight

INSTRUCTOR-LED

New employees welcomed through
virtual orientation

Course options with 58
instructor-led training sessions

LINKEDIN LEARNING

»y029

Courses viewed

GETABSTRACT

»371

Employees utilized

Instructor-led class participants

62,393

Videos viewed

57,230

Articles and book summary downloads




this benefit, resulting in approximately 200
coaching hours,

In 2021, we also continued to support four
types of coaching engagements internally.
Each engagement addressed a specific need
and identified a critical business impact for
senior leaders,

+ Leadership coaching: For executives and
senior leaders who desire one-on-one
coaching, leadership coaching can unleash
additienal potential and create optimal
impact as a leader.

- Onboarding coaching: This supports
senior leaders joining SEI from cther firms
to help engage their natural talents for &
successful start, With input from the leader's
manager, coaching ensures clarity about
the leader's new role and responsibilities,
while supporting them in identifying and
& ing with their

- Pr ! : Mewdy p

leaders can benefit greatly from a coach who
can tap into their talents, maximize their
patential, and assist them in learning how
to effectively overcome their challenges.
For leaders who are responsible for new or
new-to-them teams, coaching will identify
the leader's hallmark style and how that
style will suppaort a high-performing and
collaborative team.

+ Team coaching: An engagement in which
a senior leader and their team members
receive individual coaching while focusing
on the same end goal(s).

5-15 Leadership Program

we completed the fourth cohort of our 5-15
Leadership Prog reated to develop employ
wihe have five to 15 years of experience at SEL
The program was redesigned to be 100%
wirtual, and we seamlessly accommaodated our
first global cahort in 2021 The program engages
prospective, emerging, and experienced leaders.
from across offices and organizational functions
ta larn, grow, and be challenged to think
differently about the future of our business,
Thraughout the three-month prograrm,

participants have the opportunity to learn
from each other, grow together, connect
across organizational functions, gain exposure
to executive management, and develop a
leadership mindset.,

The 2021 cohort engaged 19 prospective,
emerging, and experienced leaders from
across the organization. The growp included
37% women and 11% BIPOC (Black,
Indigenous, people of color). Five (26%) of our
selected leaders were based in SEI's satellite
offices, including four leaders (219%) located
outside of the L5,

Women's development series

Our Learning & Development team partnered
with the SEl Women's Metwork and our "Get,
Grow, Keep” initiative, which focuses on
supperting wormen's career development within
our company and helping us improve the ways
we attract, develop, and retain female employees,
to pilot the SEI Women's Development Series
in the third quarter of 2021 This eight-week
cohert provided a balance of learning sessions,
networking, and discussion circles with a focus
on the growth and development of women at
SEI We leveraged an outside learning vendos,
Templar Associates, to facilitate three of the
sesslons, while our Leaming & Development
team developed and facilitated the others. &
group of 10 female leaders from each of our
business units participated, and the group
included global representation. With the
pilot’s success, we plan to offer this cohort in
the spring and fall of 2022,

Associates and internship programs

The global Assaciates and Internship programs
equip recent and soon-to-be graduates with
the toals, exposure, and development
opportunities necessary tolaunch their 5EI
careers. Upon successfully completing these
programs, participants receive angaing support
1o enable their long-term success at SEIL

Despite the added pressures of COVID-19,
Bboth the Internship and Associates programs
proved successful again in 2021, with 37 and
35 candidates hired, respectively,

Our response to COVID-19
continues

The health and safety of our workforce is—and
has always been—a top priority. Many of our
established processes and protocols, which
originated in 2020, continued in 2021. We
refined, enhanced, and evolved our pratocals
to meet the ever-changing environment,
addressing all aspects of the pandemic that
affected aur workfarce; including but not fimited
te paid time off, travel and wark-fram-home
palicies, floor evacuations, vaccination approaches,
and cleaning and contact-tracing practices,

Throughout the year, we invited employees
back to our Oaks campus and other global
affices, taking 3 phased apprach, which was
infermed by local and national government

d Asthe ities and busi
around our lacations increasingly remove
restrictions and return ta offices, aur company
also began our transition back.

On April 25, 2022, we began formally bringing
emplayees back into our LS. offices on  hybrid
schedule. Qur non-L1S, offices have or will have
schedules that are determined by local
circumstances, requirements, and business needs.
We continue to follow the guldance of local
and national governments in the geographies
we operate in.

We also worked to make sure our employees
were recelving ongoing education opportunities.
Our Learning & Developrient team continued to
curate virtual content on our learning

stem and offered ongoing learning

appertunities for all SEl emplopees,

mental health expert from the UK., whe spoke
to employees about the importance of self-care
and self-awareness in an ever-changing world.

Employee affinity groups

‘We believe it is important to endeavor to make
a meaningful, positive Impact on the communities
in which we work and serve. We strive to be
stewards of advocacy, which may be best
represented in our diversity inltiatives and the
grassrocts effarts that define our emplayee-led
wolunteer groups, An elected board of directors
leads each cause-based group, and the members
follow a specified mission to accomplish their
goals. Our affinity groups are self-created,
self-run, and self-sustained with the support
of executive management, global colleagues,
and communities.

TheSEl Black Professionals Network
(SBPN)formed in 2020 after SEI's three-part
“Let's Listen” series with the express purpose
of connecting, supporting, and addressing the
professional needs of its members through
awareness, leadership development, educational
ferums, and networking opportunities. The
network recognizes and promotes the valee
Black professionals contribute to our corporate
culture. In 2021, the network:

« Created a four-part series to celebrate Black
Histary Month, featuring stories abaut
Black Wall Street, slavery and the American
ecanomy, the origin of race-based ideas, and
family histary

= Commemorated Juneteenth with a cooking
demaenstration that highlighted the

af their physical locations.

Knowing that our employees are our greatest
asset and wanting to support them in ways
beyend professional development, we offered
angeing mental health support through a
two-part Pandemic Parenting program, onling
courses, and an employee microsite that
contained a host of rescurces available for
employees to utilize and learn at their awn
pace. Additionally, we recogrized World Mental
Health Day by hosting a virtwal talk with a

between the holiday, food,
and family; and we also made |uneteenth
an official company holiday

= Held a professicnal development session
with Nichelle Maynard-Elliott, Esqg.. our
new independent trustee for SEI's Advisors’
Inner Circle Fund 111, in which she shared
successes and hurdles that she encountered
on her professional journey




SEl Cares s a global, philanthropic organization
that sponsors valunteer epportunities and
awareness events. Established in 2001, the

SEIl Cares Fund, an employee-led contribution
fund, donates grants to local partne:
organizations that support animal welfare,
community development, environmental
protection, and health services. Funding from
the SE1 Cares Fund comes fram the parent
company and employee base, In 2021, SE| Cares:

Donated $248,000 to 16 partner
organizations through the SEI Cares Fund

tions

Granted $360,000 to 17 partner organi

SE| Diversity & Inclusion supparts our
efforts to attract, develop, and retain
employees from diverse backgrounds, The
group focuses on employee education,
building an inclusive culture, and promaoting
success for all of our stakeholders. In 2021,
SEI Diversity & Inclusion:

Granted $109,000 to seven strategic
partnerships, all nonprofits focused on
expanding the impact of global dive
creating opportu fon hof e

©reated Project Murture, an initiztive that
ely impact the surro

focused on education thro:
in the P4 Educational Improvement Tax
Credit program

rephic events: communities impacted
icane Ida, the COVID-19 crisis in
India, and the building collapse in Surfside, FL

ommunities of London by working with local
organizations that are committed to addressing
factors that contribute to racial inequities

Renamed the erganization fram SE| Diversity
e SE| Diversity & Inclusion to highlight the
mportance of inclusivity In thelr work

2021 corporate recognition

2021 Military Champion of
Friendly® Spouse  Board Diversity
Employer

Top Workplace

from

2021 Top 10-level Leading Disability
Military Friendly® Employer
Employer

SEI Green Team secks to foster a sustainable
future by providing envirenmental education
and awarer for our 3 topil
solutions to reduce SEI's environmental
footprint, and supparting environmentally

friendly purchasing and consumption. In 2021,

the SEI Green Team:

Contributed ta establishing new printing
procedures, cutting the company’s average
paper use by 95%

Hosted annual Earth Week activities,
including workshops and webinars about
stormwater, native plants, and natural
lands—many in conjunction with the
Perkiomen Watershed Conservancy

SEI Salutes strives to support veterans and
their families in transition from military
service to civilian life, enhance SEI's diversity,
and celebrate the contributions of our
colleagues with military backgrounds. In 2021,
SEl Salutes:

Honaored emplayee veterans and civilian
supporters with celebrations for Memorial
[ay, Veterans Day, Military Appreciation
Month, and other occasions

Cantinued fundraising efforts, including rais
mare than 00 to support two military-
focused arganizations and maintaining a
17-year tradition of donating to Tays for Tots

Established partnerships with three
arganizaticns, two in the Philadelphia area
and one in the London area, donating maney
to them for speaking events

Team glohally promates emple
physical, financial, and social well-being
creating forums to discuss healthy lifestyles,
encauraging physical fitness, sharing caregiving
information and advice, helping employees
navigate workplace wellness challenges, and
affering group sessions on a range of related
topics. In 2021, the SEI Wellness Team:

Held an onsite flu shot dlinic, offering the
aption af receiving the flu vaccine via a
drive-thru clinic or walk-up availability for
those working on campus

Encouraged employee health and
wellness through a series of online tips,
16 online workshops, and five company-
sponsored challenges

SEI Women's Network (SWN), founded in
2007, seeks to inspire and suppaort the
professional growth of women. A board of 17
women and men lead the global organization.
SWH provides educational farums, hosts
networking opportunities, and encourages
success through personal and professiona
growth. The Women's Network profiles women
across the gl rough its #HERSTORY
campaign and culminates its activities with an
1. SWh.

annual leadership summit. In 21

Created 2 women's development series and
executed a pilot program with a 10
cohart, delivering professional development
sessions on executive presence, speaking
up, negotiating for women, and owning an
individual's valug

1500

Hasted an opportunity series with sessions
fecused on relationship management,
technalogy, and business management

Hasted virtual events, including the
eighth annual Leadership Summit, which
attracted nearly 1,100 registrants globally
and included a virtual pop-up shop to
support female-owned small businesses in
communities where SEI has global offices

Philanthropy

Since 2001, the SEI Cares affinity group

has led company-sponsored philanthropic
effarts, including grant- making, volunteerism,
and community awareness, The program

is designed to support and engage with

the local communities in which we live and
work while also supporting our corporate
social responsibility values, Through the SEI
Cares Fund, an employee-led conteibution
fund, the pragram provides grants ta our
partner organizations in the targeted

giving areas of animal rights, welfare, and
mmunity services; econamically
disadvantagad youth; environmental
protection and convers

services;

and health




services. In addition to direct grants, SEI Cares
alse sponsors a grant program that matches
employee donations and volunteer hours with
grants of up to $2,000 to eligible nonprofits.

Throughaut 2021, despite the continuation of
the COVID-19 pandemic, SEI Cares sustained
its support of charitable giving through our
" dedication and i to
assisting nonpeafit partners and the communities
in which we work and live. Although most events
wirtually, our employ
their time and generosity to support local
nonprofits and communities that suffered a
catastrophic loss.

In 2021, the SEI Cares Fund granted $248,000
to 16 LLS, partner organizations, and SEI Cares
pranted over §12,000 to two UK. partner

organizations. Through our participation in the
P ia Educational Imp Tax
Credit (EITC) program, SEI Cares once again
granted $360,000 to partner organizations
focused on education, SEI Cares also matched
over $39.000 in employee contributions to
noen-partner charity organizations.

Supported by our employees’ generosity, SEI
Cares was able to provide over $42,000 in
disaster relief for catastrophic events that
occurred in 2021,

In all, over $70:0,000 went to charities as
part of cur SEI Cares group activities, This is
in addition to the direct giving SEI makes ta
charities in the markets in which we operate.

Environmental

sustainability.




Our in-house facilities teams, which manage At our headquarters, we have invested in - bl - 3 .
oot pralons) aracHom TEROT RU(R TS enerey ffcienty by Inotaliog LED Iightng Sustainability in our cafeteria
our CFO and other executive management. and updating our building managerment

systemn (BMS) and related HVAC equipment.
This enables us Lo maximize free cooling

in marnings during shoulder seasons. Cur
air-handling units and outside air 5are
retrofitted with variable speed drives to
reduce energy consumption. 2021 HIGHLIGHTS

10

Greenhouse gas emissions

Because SEI provides technology and investment
salutions, our greenhause gas emissions

are primarily associated with office and data
center energy consumption,

Greenhouse gas emissions

10

Oaks, PA
Campus

DataCenter | Global Offices

208 s o 201 ey
11,501 6.920 1,358 1773 19,586
11,522 6,920 1,358 19,799 19,591 19,218
Greenhouse Gas Emisiions
Seope 1 Direct (MT CO28) 130 o o 130 24 39.58 criterla
Scope 2: Purchased e 2 2 ia :
Electricity (MT COze) 572 1548 424 4545 9,342 016
3 Ca.a_gow &: Business NIA Mih N/A Bg MiA NiA
Travel (MT £O2e)
Total 2,703 1,548 424 4,759 9,366 7058
Ernisslans Intencity
Rew {MT COze/LIS
evenue (MT COze/US nrA NiA s 236 556 438
samillian) 5
Avea (MT CO2ei2 000 %) 4 .29 1197 1095
Employess (MT COze/FTE) 067 s 0.48 o8 242 209

ed emission 9 and 2020 greenho
curement of renewable energy cradits

flect location-based emissions.
P repart for ful

to capture
on-based
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Our 104,000-sguare-foot Valley View
building in Qaks, PA, exceeds high-eficiency
standards from the Building Owners and
Managers Association (BOMA) and features
electrochromic glass that will reduce solar
loads and increase HVAC efficiency. The design
also Incorporates energy recovery units into
the ventilation system that improve indoor

air quality, while maintaining preconditioned
heating and cooling year round.

We operate 34,000 square feet of data center
space that uses closed glyeol loop technology
with variable speed pumps to reduce energy
consumption, while cur BMS maximizes free
cooling throughout the year. Additional energy
efficiency is achieved through sophisticated
computer medeling of airflow on the ralsed
floar area. Ongoing replacement of computer
raom air-conditioning units will continue 1o
impreve energy efficiency in cur data center,

At our office in Dublin, Ireland, 100% of the
electricity is produced by renewable sources. In
2021, SEI purchased wind-powerad renewable
energy credits (RECS) that covered 50% of the
consumed at our Oaks, PA, campus.

I 2021, SEI's total greenhouse gas emissions
from energy production, consumption and
business travel were 4,759 MT COe. The 49%
reduction in greenhouse gas emissions from
2020 to 2021 was driven primarily by SEI's
REC pracurement initiative,

More detail is available in our
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Waste management

Easy being

Successful waste management relies on the
participation of our employees. To make
recycling a simple and routine habit, we
instituted single-stream recyeling in all of

our offices, available in cafeterias and office
pantries, In 2021, Sl recycled 54% of waste,
roduced at our headquarters,
waste, by weight, at our London
offices. As we prepared to welcome employees
back to our offices, we established an office
equipment recycling program that resulted in
more than 24 metric tons of light iron recycled
from absclete office fumniture and supplies,
more than 500 pounds of fluorescent lamps,
and 275 gallons of paint.

The Green Team leads efforts to reduce the
production of waste in our offices. These
efforts include adding automatic hand dryers
to restrooms, installing single-serve napkin
and utensil dispensers in our cafeterias, and
creating signage to educate employees about
waste reduction and recycling.

Water resources

SEN's corporate headquarters comprises &
135-acre campus about 25 miles cutside of
Philadelphia. The campus is designed to maintain
the natural landscape and support the local
habitat for plants and animals in the Perkiomen
Creek Watershed. Wwe were honared by the
Perkiomen Watershed Conservancy in 2008 and
2017 for our efforts to suppert the watershed.

In 2021, severe weather led to the destruction
of a five-acre wetland established on SEI's
campus to support the Watershed. SEI
committed to restoring and reestablishing the
wetland in early 2022




Value Reporting
SASB Standards

Software and IT services - activity metrics

(2] Mumber of licerses or TC-51-000.A
subscriptions, (2] percentage

cloud-based

(1) Data processing capacity, TC:Sioo0.B

(z) percentage outsourced

(2) Amount of data storage, TES1-n00.6
(2) percentage outsourced

Environmental footprint of hardware infrastructure

Kot applicable due to structure of business,

SE| has clients that utilize our data processing and st

capabilities acrass all of our solutions:

+ 50 banks and trust institutions (on TRUST 3000%)

58 banks, independent wealth managars, and sthe
managers (on the SE| Wealth Flatform™)

+ g7 banks, wealth managers, and ather financial ser
intermediaries fwhe had at least §5 million each in
assets invested in our programs)

- 7.500 financial advisors

- adoinstitutional clients

549 investment management companies

SEI does not cutsource data processing. There may b

exceptions.

SEl sterage totals by platform (data pretection saves
are not included):

. Enterprise 5.9 PB

. Midrange: 2.3 PB

+ File: 335 TR

SEl does not generally outsource data storage. Thera
exceptions.

Total energy consumed, TC-Sla30a.1
percentage grid electricity,

percentage renawable

Tatal water withdrawn, total TC-S1-1308.2

water consumed, percentage

of each in regicns with high

or extrarmely high baseline

water stress

Discussion of the integration TC-51-130a3
of environmantal considerations

into strategic planning for data

center needs

2 issions, page 32 221 COP Clim;

SEI maintains three offices in reglons consldered to b
extremely high baseline water stress,according ta the
Resources Institute’s Water Risk Atlas. All three are o
that do not withdraw or consume significant valumes

Environmental sustainability, page 11.




Data privacy and freedom of expression

Code

scription of palicies TC-51-2208.1
practices relating to behavioral

advertising and user privacy

Mumber of users whose TCSlzz0a.2
Information ks used

for secondary purposes

Total amount of monetary osses  TC-51-22083
5 a resull of legal procesdings
ociated with user pri

Number of law enforcement TC-S1-2208.4
requests for user information,

number of usars whose

Informatlon was requested,

percentage resulting in disclosure

List of countries where core TC-5l-a308.8
products or services are subject

to government-required

moaitoring, blocking, content

filtering, or censaring

Data security
Metric Code
Mumber of data breaches, TC-51-2308.1

percentage invalving personally

identifiable information, number

of ugers affectad

Description of approach to TC-51-2308.2
identifying and addressing

data security risks, ineluding

use of third party

cybersecurity standards

Disclosure

Data privacy,

SEl does not use client information for secondary purposes.

eqal procesdings can be found

Berause
points, we choose not to disclose this data at this time,

5

. page 25.

fthe sensitive and proprietary nature of these data

does not operate in countries where praducts or services are

subject to government-required monitaring, blocking, content

filtering, or censoring

Disclosure

Material breaches are reported inour zo21 Form 10-K

applicable.

Infaemation security

Recruiting and managing a global, diverse, and skilled workforce

Metric Code Diselosure
Parcentage of employees that TC-S1-3308.1 SEI's LS -supperted foreign national papulation reps
are 1) foreign nationals and approximately 3.5% of our glabal workfarce,

(21 located offshore
! SEI i 2 global company.

Approximately 16% of our employees work In offices
the United States:

Mon-UL5. North America: 81w

EMEA: 13%
APAC: 7w
Employee engagement asa TC-S1-3308.2 SEI distributed 3 companywide engagement survey
percentage earned the Top Workplace USA designation based on
d employes feedback,
Percant TC-Sh3303 Warkforce,

: Group representat
(1) management, {2} technical
staff, and

Managing systematic risks from technology disruptions

Metric Code Disclosure

Nurnber of (1) performance TC-5l-550a.1 Material performance issues and service disruptions
issues and (2} service disruptions: in our Form a0 K, as spplicable,

(3} total customer downtime

Description of business continuity  TC-S1-550a.2
risks related to disruptions of

operations

Business continuity,

Asset management and custody activities - activity metrics

Metric Code Disclosure

() Total registered and FM-AC-co0.A $405.1 billion in registered assets under managemen
{2) total unregistered assets L5V Asset Management, manages 9.0 billion, whic
under management (ALIA) included in this report. Additienal information availal
Tetal assets under custody FN-AC-oo0.B $g12.9b ssets .

and supervision information available in our K




Transparent information and fair advice for customers

Metric Code

[2) Murnbes and (3] percentage FN-AC-2704.1
of rovered employees with 2
record of investment-related
investigations, consumer-initizted
complaints, private civil litigations
or other regulatory proceedings

FN-AC-270a.2

communication of financial
product-related information to
news and returning customers

Descript
informing custemers
products and services

FN-AC-27033

Employee diversity and inclusion

tage of gender and racial/
sthnic group 1epresentation for

(2) non-executive management,
{3) professionals, and (4) all
ather employees.

Disclosure

Within the last five years, none of SEI% co
isclosed that he or she has been involve:
Tels

ered employees has
3 legal proceeding
ed to the investment advisory or brokerage business.

Additional information found at adviserinfose

SE1 s subject to federal securities laws and required to fle annual
and quarterfy reports with the SEC on Forms 10-K (Part |, Item 3
Legal Proceedings, Related Motes to the Financial Statements, etc.)
and 10-Q) (Part |1, tem 1. Legal Proceedings, Related Notes to the
Financial Statements, etc.). These filings and additional information
found st T L0 15,

Fair marketing and communications, |

Disclosure

Workforce,

Incorporation of ESG factors in investment management and advisory

Mef

Amoant of assets under FHN-AC-q108.1
management by asset class, that

employ (1} integration of ESG

Isgues, (2) sustainability thamed

Investing, and {3) screening

ic Code

Description of approach to
incorporation of ESG factars
in investment and/or wealth
management processes

and strateglas

Description of proxy voting and FN-AC 42083

investee engagement policies

Disclosure

Sustainable investing solutions,

Sustainable investing,

Investment stewardship,

Business ethics
Metric Code Disclasure
Total amount of monetary losses  FN-AC-510, SEI legal proceedings can be found in our

a3 result of legal proceedings
agsociated with fraud, insider
trading, anti-trust, anti
competitive behavior, market
manipulation, malpr,

o regulations

Deser of whistl
podicies and procedures

FMN-AC-5308.2 Ethics and con

Systemic risk management
Metric Code Disclosure
Descri FM-AC-5502.2 Liguidity risk,

incorp
management programs into
particlio strategy and redemption
risk management

Total exposure to securities FN-AC-5503.3 Certain funds may have exposure. Where relevant, th
financing transactlons s provided in fund disclosure materials.
Met exposure to written FN-AC-5508.4 funds may have exposure. Where relevant, th
credit derivatives is terials,




We approach sustainable
investing with the same
curiosity and conviction
that have enabled our
success for more than

50 years.

Legalnotices

This document contains forward-looking
statements within the meaning of the rules
and regulations of the Securities and Exchange
Commissian. In some cases you can identify
forward-looking statements by the waords “may”
“remains,” “will," “expect.” “plan.” “believe”
“continue]” or “appear! Qur forward-looking
statements include discussions about future
operations, strategies, and practices, including:

The berefits we or our stakeholders may
derive from the policies, procedures, and
initiatives described in this document.

The impact and/or success that the practices
and initiatives described in this document
may have.

The degree to which we will pursue, invest in,
arimplernent any of the initiatives, strategies,
ar practices described in this document.

Our focus on sustainable growth in eamings
per share, generating recurring revenue and
predictable cash flows.

You should not place undue reliance on our
forward-looking statements as they are based
on the current beliefs and expectations of our
management and subject to significant risks
and uncertainties, many of which are beyond
our control or are subject to change. Although
we believe the assumptions upon which we
base our forward-locking statements are
reasanable, they could be inaccurate. Some of
the risks and important factors that could cause
actual results to differ from those described in
our forward-locking statements can be found in
the “Risk Factors” section of our Anrual Report
on Form 10-K for the year ended December 31,
2021, filed with the Securities and Exchange
Commission and available on our website at

I -relations and on the Securities
and Exchange Commission’s website (sec,gov).
We do not undertake to update the forward:
lonking statements ta reflect the impact of
circumstances or events that may arise after the
date of the forward-looking statements.
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